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Sushchenko R. Theory and practice of formation and development of the manage-
ment culture of Railway Engineers on ways of improvement

The article is devoted to improving the theory and practice of formation of future 
engineers railway management culture in the process of training.

Attention is focused on the fact that the management culture of Railway Engineering is 
a special kind of professional work, mastery experiences of interaction, teamwork, 
deliberately aimed at co-operation and co-organizing activities under the production targets.

It is proved that the willingness of Railway Engineers in a highly professional activity is 
organically connected with the culture of control is particularly important in the purposeful 
training of modern specialist. From its effectiveness depends on the activity of each railway 
undertaking and the rail industry as a whole. However, evidence-based mechanism for the 
formation of administrative culture of the railway engineer in high school yet, but it requires 
special theoretical and pedagogical research and find ways of modernizing the appropriate 
methods of the leadership potential of railway staff in technical colleges.

Management culture of the railway engineer we consider as a factor in the most 
expedient and full of personality organization successfully achieve the objectives of the 
existing professional activities, ensuring its high efficiency and quality, the best selection of 
those innovations in professional activities that best meet the requirements and needs of the 
rail industry, objective paradigms social development.

It was noted that training of Railway Engineers should be done systematically, rather 
than fragmented, isolated from the solution of urgent operational need and the professional 
tasks purely administrative areas, as well as remind and about the lack of a strategic 
approach to the reform of higher technical education as a prerequisite for the successful 
development of the railway sector in Ukraine.
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