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Mykytiuk S. Fundamental principles of the resource-based approach in 
improvement of education process management at modern university

In the article the author describes the role of the resource-based approach in 
management of modern higher educational establishments. The following principles of the 
resource-based approach in management of modern higher educational establishments are 
specified: the principle of conceptual focus that provides for common objectives and initial 
theoretical grounds for management decisions aimed at significant changes; the consistency 
principle; the variation principle that provides for consideration and application of particular 
features of an object or situation in each definite case; the organization and resource 
provision principle; the principle of targeted transformation feasibility; the principle of target 
orientation of investment programs; the openness principle; the principle of integrity and 
complexity.
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It is found out that the framework of categories and concepts of the resource-based 
approach in education was formed as a result modeling of common patterns and principles 
that describe the processes of resource use in economic systems. The methodological novelty 
of this approach is the study of the management object based on fusion of economic, 
organizational and management sciences.

Resource provision of management as a system of government measures involves the 
simultaneous participation of several levels of government and certain recipients of 
appropriate support, mobilization and redistribution of various resources reconciling the 
interests of participants of educational process. Development of specific organization 
mechanisms in detailed procedures and enactment of the relevant acts as a binding principle 
can introduce resource management as a productive way of organization of an educational 
establishment.

The aim in training of managers-leaders is self-actualization, that is, to bring maximum 
benefits for themselves, friends, organizations managed, society and civilization as a whole. 
In this regard, one of the specific features of the resource-based approach in an unstable 
environment is that it is impossible to define the desired result (the one which, for example, a 
state or university wants to achieve). You cannot rely on examples set up in advance, the final 
result determined from outside by educational standards. In relation to the student as a 
unique anthropological system that develops, they simply cannot exist. There may be only 
guidelines, a flexible outline of future. In this regard, we can talk about reasonable direction 
and development of strategic ideas of an educational institution. In this approach, knowledge 
and skills are not a goal but means of establishment and development of a specialist.

Key words: resource-based approach, education, management, principle, methodology, 
higher educational establishment.
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