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Glinchuk L. Theoretical principles of managerial competence of heads of health 
institutions 

The article revealed and analyzed scientific-theoretical and conceptual approaches to the 
justification of modern scholars basic definitions and concepts of the proposed research. The 
structure and characteristics of professional competence of heads of health institutions. 
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It is proved that the head of health establishment to become a real manager, professionally 
trained manager medicine is necessary, making management of health institutions, to know and 
medicine, and psycho-pedagogical science and health resort, sociology, cultural studies, 
educational management, be competent in different fields of science and human nature. 

Determined that the management competence is part of the professional qualification of 
the manager, the determining factor of his performance of managerial actions impact on 
improving the quality of recreational activities. 

Professional management competence defines the scope of competence, the terms of 
reference in the field of administrative activity, is a range of issues in which the subject has the 
knowledge, experience, reflecting the social and professional status and management skills, as 
well as some personal, individual ability to implement the profession. 

Determined that the psycho-pedagogical aspect provides training manager for personal 
and professional self-improvement, with the following areas: formation of readiness for 
continuous professional improvement, proactive in ensuring their own career development; and 
implementation of a program of professional self-creative work to improve their professional 
abilities: the semantic orientation (business, communication, reflective), the level of mastery 
activities (cognitive, executive, creative and design) in the form of implementation actions; 
(almost-motor, attention, perceptual, language, mental-intuitive) methods of ownership creative 
thinking, problem analysis and finding ways for their constructive solution, the ability to realize 
the interaction in all functions of communication: communicative, perceptual, interactive, 
productive exercise dialogical communication and so on. 

Key words: professional competence, managerial competence, head, health center.
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