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Kudinov D. Formation of students’ learning and professional motivation
The article is devoted to the basic issue in students’ learning activity optimization –

motivation, which is reviewed within the interdisciplinary pedagogy and psychology frame. In 
the setting of the problem the author stated the following thesis: the ability to acquire necessary 
knowledge independently and creatively apply it in practice together with the responsibility for 
the results of one’s work are the key conditions for young people career development. In our 
opinion, this is tightly connected to the process of educational and professional motivation 
development for students who act as specialists and are subjects of activity. Disclosure of this 
issue will deliberate formation of competent professionals, capable of self-development and 
competitive in the global labor market. Correspondingly, the goal of the article is to explore the 
concept of “motive” and “motivation” and to determine the relationship between motives and 
needs in students’ learning activities, define the best ways of students educational and 
professional activities organization.

The article describes different approaches to the term “motive” and “motivation” (by 
H. Heckhausen, V. Aseev, S. Hryshchenko, I. Imedadze, L. Ovsianetska, D. McClellandm, R. Ryan 
and E. Deci), which allowed the author to generalize in terms of survey the notion of motivation as 
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a source of activity, which directs individuals’ performance and behavior to specific targeted 
actions and results achievement. 

Learning and professional motivations definitions are given separately. Learning 
motivation is related to cognitive interest and is subjected to being managed. Professional 
motivation serves as an internal driving factor for individual professionalism development and 
only provided that it is highly developed effective professional performance is possible. If this 
dichotomy is added by the concept of internal and external motives, then we conclude about 
poly-motivated character of students activity. Structural components of motivation are: 
motivation initiation; motivation selection; motivation implementation; post realization 
motivation. Separate components of professional motivation are: interest, duty, self-assessment 
of professional competence. Here interest is the key factor. It is concluded that in order to 
develop a student learning motivation it is necessary to use a diverse methods of activity 
stimulating. In the process of professional motivation formation it is effective to implement the 
conditions that promote student self-identification with a successful qualified specialist who has 
a responsible attitude to his or her professional work.

Key words: motive, motivation, learning motivation, professional motivation, needs, 
cognitive interest.
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