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Tarasenko R. Organizational and pedagogical conditions of formation of information
competence of future translators for the agricultural sector

The article deals with formation of information competence of future translators. The 
organizational and pedagogical conditions of formation of information competence of future 
translators for the agricultural sector are defined. The proposed complex of conditions, which 
includes providing motivation, content transformation of subjects, orientation to international 
standards, the development of a special course. Each of the proposed organizational and 
pedagogical conditions is analyzed from the perspective of its effectiveness in developing the 
information competence of future translators for the agricultural sector. Considering the 
internal potential and characteristics of each of the defined organizational and pedagogical 
conditions will create an optimal learning environment aimed at achieving the best results in the 
formation of this competence. The features of the implementation of defined organizational and 
pedagogical conditions are conducted. It is stated that focus should be on influencing the 
external grounds by following ways: creating a positive image of higher education and future 
profession, organization of educational process to the needs and interests of students, building 
relationships between students and teachers on the principles of mutual care, the development of 
friendly microclimate and healthy competition in the student team, the use of innovative forms of 
teaching, practical training in the leading institutions in the field of translation, the creation of 
an effective mechanism for promoting employment of graduates. Among the internal reasons it is 
advisable to effect the following: the desire to get a quality education, a desire to become highly 
skilled, competitive professional translation and the development of cognitive interests and 
acquisition of new knowledge in the field of translation for the purpose of self-improvement and 
the further career advancement, attempts to occupy and hold a leading position in a group on 
the basis of professionalism and competence. Since the formation of information competence 
cannot be done within a single subject, system approach incorporating elements of training 
materials in the structure of subjects is needed. Integration covering all areas of society requires 
intensive language and documentary communication between people of different countries and 
cultures. This fact leads to the orientation of the professional training of future translators in the 
aspect of the formation of information competence for the content of European and international 
standards and requirements of employers and the needs of the market, It is emphasized that in 
determining the content of the special course a number of aspects must be taken into account, 
including: the transformation of the agricultural sector in the high-tech, multinational industry 
that requires processing large data flows to ensure linguistic and documentary communication; 
the modern labor market needs and demands of employers in the formation of specialists in 
translation are oriented on information competencies that provide the speed, quality, cost 
reduction and reduction of labor costs in contracts for translation services, the transition from 
specific tasks to implement translation projects, from individual work to team work.

Key words: organizational and pedagogical conditions, information competence, 
standards, competitiveness, translator.
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