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Sushchenko R. Analysis of the Genesis of the Phenomenon of “Management 
Culture” to Improve the Training of Railway Engineers

The article presents the analysis of the genesis of the concept of “culture” and 
“management culture” in order to improve the concept of training engineers of railway 
transport, as well as the author’s approach to making changes in the training of future 
engineers of rail transport.

The article analyzes the genesis of the concept of “governance” and “management 
culture” to improve the conceptual bases of training of Transportation, and suggests 
approaches to copyright amendments in preparing future of Transportation.

Professional engineer activity associated with process control, operation of railway
transport, safety of cargo and passengers. Modern transport systems constantly changing and 
increasingly complex.

Almost all researchers agree that management culture that affects the activation of 
man to create optimal conditions for the development of creative potential, improve and 
optimize the process of development. It is impossible not to notice that in heavy integration of 
science and its various branches were feasibility and potential use management approach for 
the analysis of training engineering personnel.

Management culture is part of professional engineer, based on a common culture and 
professional identity that requires stimulation motivation as development and self-
management culture and professional development, encouraging professional self-Future of 
Transportation in terms of its training.

Key words: management, management culture, integrity, professionalism, 
methodology of professional education.
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