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Domanchuk D. Scientific Approaches to the Definition of “Professional
Competence of Future Social Workers”

The article deals with the philosophical, pedagogical and psychological approaches to
the definition of “competence”, “competence”, “professional competence”; the essence of
the definition “professional competence of a social worker”; defined the relationship between
competence and competency. Specific theoretical views regarding the interpretation of the
terms: “students”, “training”, “training”, “ready”, “readiness for professional activity”.

Indicates, what professional training of future social workers understand and as the
process that characterizes technologically sound principles of higher educational institutions of
the country to provide the identity of such a level of professionalism, thanks to which it will be
competitive on the labour market; as a complete manifestation of all aspects of personality; a
system of incentives, relationships, attitudes, personality traits, knowledge, abilities and skills that
provide the ability to effectively perform their professional functions.

Focus on the fact that future social workers are a special socio-cultural community of the
modern Ukrainian society, which fundamentally determines the prospects of development of the
country. Competent in a particular field people possesses the appropriate skills, knowledge,
practical skills, allowing him justified conclusions about the industry and to act effectively in it.

It is emphasized that under the competence refers to an individual’s ability to perform
professional duties for the generated knowledge, skills, experience. Competence as a complex
personality category is a practical willingness and ability of a person to act in a particular
industry; it includes knowledge, ideas, skills, motives, values, realized in life and professional
contexts, requires experience. Competence is a kind of measure of the level of professionalism
of the individual.

Key words: skills, knowledge, competence, competency, skills, personality, vocational
training, social worker, development, students, society.


