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Korzh O. Theoretical Outlines of Professional Interaction of Socionomy Sphere 
Employees

In the article a brief overview of native and foreign scientific literature was carried 
out. The general state of problem, related to the implementation of professional interaction 
between workers of different industries was highlighted. Emphasis is made on the necessity of 
conducting such researches by the example of socionomy sphere workers’ job. The concept 
“interaction”, primarily as a category of knowledge was analyzed. Much attention was paid 
to correct interpreting of the term “professional interaction” in the scientific and pedagogical 
literature. The classification of occupations was given. The list of specialities, that are 
considered to be socionomy ones, is pointed. It was focused the scheme of constructing the 
professional actions within the socionomy sphere, its orientation to communication and 
understanding communicants. The interpretation of the term “socionomy profession was 
analyzed. Individuals of professional interaction were determined and their role in the 
process of interpersonal and professional relationships establishing was generally outlined. 
The importance of personal potential in future employee for performing professional 
intraction was underlined, especially within socionomy sphere. On the basis of psychologists’ 
researches, the main components of employee’s personal potential were described: 
psychophysiological, labor, communicative, adaptational, creative, organizational and
leadership potentials. The importance of each component for professional activity of 
socionomy sphere representatives was considered and great attention was paid to their 
constituents. The basic skills required for the successful implementation of professional 
interaction were characterized.
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