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Rusynka I. Designing of Competitive Specialist Models among Graduates of 

Today, the demanded specialist of a new type is able to meet the challenges of present 
time. However, modern higher education cannot train this kind of specialist. Competence 
approach involves the transition from knowledge-centric orientation (formation of know-
ledge) to personal orientation, aimed at the development of individual abilities and personal 
qualities, learning new ways of thinking and activity, changing its behavior patterns. Thus, it 
allows to develop competitiveness. Thus, this situation leads to the crisis of education. 
Solution of this problem is possible by introducing of the competence model. Implementation 
of the competence approach aims at mastering of certain key competencies by the individual. 
Mastering these competencies allows to work with great efficiency and to be successful in this 
competition.

As competitiveness is the main focus for modern education, then the necessity of 
development of special training programs, aimed at development of competencies to a level of 
the basis for competitive advantages, is vital. Key competencies include the following ones: 
the system and analytical thinking; impact on people; interpersonal interaction and 
achievements; changes and performance management; leadership potential.

The development of competencies to a level of competitive advantages can ensure the 
success of the specialist in the labor market.

The presented model of key competencies can be described as universal as it does not 
involve either the specifics of professional activity or the features of a particular company or 
the requirements for the current situation. However, we can say that here we have more or 
less optimal and balanced set of competencies that should characterize the business qualities
of a manager and meet the requirements of the labor market.

Key words: competitive nation, competitive personality, competence approach in 
education, to competence model.
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