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Antonenko I. The Problem of Psychological Attachment to the Organization in 

the Collective of an Educational Institution 
In the article, the author defined the content and structure of “organization loyalty” 

phenomenon, highlighted and described its main components such as emotional connection, 
pragmatic loyalty and commitment out of a sense of duty. Particular attention has been paid 
to the analysis of the psychological peculiarities of the work of the educational institution 
staff in current socio-economic conditions and to the clarification of the loyalty functions of 
the certain educational staff to the educational institute. In addition, the author defined the 
main factors, which influence the formation of such a loyalty of the educational institute staff. 

It is worth noting that all the factors interact with each other in a certain way. The factors 
which we identified as of the macro level can not be independent from the factors of the micro 
level, as well as from the factors of meso level. Thus, the examples of factors related to meso level 
are the level of wages and the creation of ergonomic working conditions. But the level of these 
factors depends on the financial and social status of the organization. Accordingly, this state is 
entirely under the influence of factors that are identified as the macro level group. 

So, in the process of forming the loyalty of the educational organization staff to the certain 
organization, it is necessary to take into account the influence of all the above-mentioned factors. 
This is especially important because the process of forming a loyalty to organization is daily tac-
tical steps. In our opinion, it is advisable to pay special attention to negative factors, or demoti-
vating factors, which impede the formation of organization loyalty of staff to an educational insti-
tution: conflicts and “emotional burnout” of loyal employees. It is worth to admit that the corre-
lation of the goals of the organization and the person, the employees feeling of care from the 
management, the understanding and acceptance of organizational goals, the usage of reasonable 
forms and methods for motivating the staff of each separate educational institution significantly 
affects the level of organization loyalty from the employees. 

Key words: loyalty, educational institute, factors of loyalty, psychological loyalty. 


